Gender Pay
Report 2021

At edyn we believe in transparency. This Gender
Pay Report aims to highlight any differences in

7
0¢ average pay between men and women.
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We have seen an increase in femaleratios in the Upper Middle Quartile. This is réflective
of the focus on succession planning and promotions. We hope to see this flow through to a
greater degree in senior Upper Quartile roles in the near future.
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consistently high. We believe that this will positively support our long-term goall to promote more
- womien into key senior roles. Despite the pandemic in 2020 we continued with our ‘new to leadership’ /
- development programme, with over half of delegates being female. This volidat\gs our commitment to/
~ supporting female progression which will help improve our Gender Pay Gap in the longer term. ,

In 2019 we introduced a bonus scheme for edy to recognise
their contribution to the business. This felglike r lower earning
workers. However with 98% of houseke eing calculated a
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